Omya Business
Partner Code of
Conduct

1. Introduction

Omya is committed to conducting business in an
ethical, legal and socially responsible manner while
aiming for high standards and sustainable practices.
Our ethical compass, Omya's Code of Conduct,
ensures we always do the right thing. We rely on
strong business partners who comply with the law,
respect the environment and human rights to
contribute to our sustainable growth. Our business
partners must acknowledge and comply with the
Business Partner Code of Conduct or have
standards of their ownthat at a minimum adheres to
the principles laid out in the Omya Business Partner
Code of Conduct to ensure responsible supply chain
management. Adherence to our Business Partner
Code of Conduct is asignificant part of how we

approach Business Partner selection and
evaluation.
2. Scope

All distributors, suppliers, service providers, agents
and other business partners, along with their
subsidiaries, employees and subcontractors, who
provide Omya with products, materials, expertise,
andservices worldwide (referred to as "Business
Partner"), are subject to this Business Partner Code
of Conduct. The code establishes the basic
mandatory standards that every Business Partner
should meet and complements their obligations
under contractual agreements and applicable laws.
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Codul de Conduita al
Partenerilor de
Afaceri Omya

1. Introducere

Omya se angajeaza sa desfasoare afaceri intr-un
mod etic, legal si responsabil din punct de vedere
social, urmarind standarde inalte si practici durabile.
Reperul nostru etic, Codul de Conduita Omya,
asigura ca intreprindem intotdeauna ceea ce este
corect. Ne bazam pe parteneri de afaceri puternici
care respecta legea, mediul si drepturile omului
pentru a contribui la cresterea noastra durabila.
Partenerii nostri de afaceri trebuie s& cunoasca si
sa respecte Codul de Conduita al Partenerilor de
Afaceri sau sa aiba propriile standarde care, cel
putin, sa adere la principiile statuate in Codul de
Conduita al Partenerilor de Afaceri Omya, pentru a
asigura o gestionare responsabilda a lantului de
aprovizionare. Respectarea Codului nostru de
Conduita al Partenerilor de Afaceri este o parte
semnificativa a modului in care abordam selectia si
evaluarea partenerilor de afaceri.

2. Domeniu de aplicare

Toti distribuitorii, furnizorii, prestatorii de servicii,
agentii si alti parteneri de afaceri, Tmpreuna cu
filialele, angajatii si subcontractantii lor, care
furnizeaza catre Omya produse, materiale,
consultanta si servicii la nivel global (denumiti Tn
continuare ,Parteneri de Afaceri”), sunt supusi
prezentului Cod de Conduitd al Partenerilor de
Afaceri. Codul stabileste standardele de baza
obligatorii pe care fiecare Partener de Afaceri
trebuie sa le respecte si completeaza obligatiile lor
in temeiul acordurilor contractuale si al legilor
aplicabile.
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3. Business Partners must comply
with the law as a "fundamental
rule”

Business Partners are required to comply with the
law, i.e., to comply with all local, national and
international laws applicable to their place of
business, place of performance, place of delivery
and final destination of products and services, as
well as to comply with their internal policies. In
addition, Business Partners are expected to go
beyond legal compliance and strive to maintain high
standards in the areas of social, human and labor
rights, environmental protection and anti-corruption.

4. Main Principles

4.1 Business Partner — Internal Conduct

4.1.1. Risk Management

Business Partners are required to have an efficient
risk management process that covers all risks
addressed by this Business Partner Code of
Conduct and must document their risk management
activities. The Business Partners' risk management
process must encompass a review and
documentation across their entire supply chain.

4.1.2. Health & Safety

Business Partners must offer safe and healthy
workplaces for their employees while respecting
their rights and privacy. They should proactively
work on mitigating workplace hazards to prevent
injuries and illnesses. They must also have the
necessary licenses, permits, and approvals from
competent authorities for their operations.

4.1.3. Labor Practices

Business Partners uphold workers’ human rights by
providing secure and fair working conditions, fair
payment, and benefits. They do not use forced,
involuntary, bonded, indenturedor prison labor and
commit to complying with all standards prohibiting
slavery and oppressionin the workplace.
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3. Partenerii de Afaceri trebuie sa
respecte legea ca ,regula
fundamentala”

Partenerii de Afaceri sunt obligati sa respecte legea,
adica sa respecte toate prevederile legale locale,
nationale si internationale aplicabile locului unde au
sediul, locului de desfasurare a afacerii, locului de
livrare si a destinatiei finale a produselor si
serviciilor, precum si sa respecte politicile lor
interne. Tn plus, ne asteptdtm ca Partenerii de
Afaceri sa asigure conformitatea legala si sa
mentind standarde inalte in domeniile drepturilor
sociale, drepturile omului si ale muncii, protectiei
mediului si combaterii coruptiei.

4. Principii fundamentale

4.1 Conduita Interna a Partenerilor de

Afaceri

4.1.1. Gestionarea Riscurilor

Partenerii de Afaceri trebuie sa aiba un proces
eficient de gestionare a riscurilor care acopera toate
riscurile abordate de acest Cod de Conduita al
Partenerilor de Afaceri si sa documenteze
activitatile lor de gestionare a riscurilor. Procesul de
gestionare a riscurilor al Partenerilor de Afaceri
trebuie sa includa o revizuire si documentare pe
intregul lor lant de aprovizionare.

4.1.2. Sanatate si Siguranta

Partenerii de Afaceri trebuie sa asigure locuri de
munca sigure si sanatoase pentru angajatii lor,
respectand drepturile si intimitatea acestora. Acestia
trebuie sa lucreze proactiv pentru a reduce riscurile
la locul de munca, pentru a preveni accidentele si
imbolnavirile. De asemenea, trebuie sa detina si
licentele, permisele si aprobarile necesare de la
autoritdtile = competente pentru  desfasurarea
operatiunilor lor.

4.1.3. Practici de Utilizare a Fortei de Munca
Partenerii de Afaceri respecta drepturile salariatilor,
oferind conditi de munca sigure si corecte,
remuneratie si beneficii echitabile. Ei nu folosesc
munca fortatd, involuntara, prin legare de contract,
inrobire sau munca in detentie si se angajeaza sa
respecte toate standardele care interzic sclavia si
opresiunea la locul de munca.
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4.1.4. No Child Labor

Business Partners comply with applicable laws and
international conventions that prohibit the use of
child labor.

4.1.5. Freedom of Association

Business Partners honor the rights of workers
outlined in local laws, particularly their freedomto
associate to form unions and engage in collective
bargaining.

4.1.6. No Discrimination

Business Partners maintain a workplace that is free
of discrimination or harassment, including sexual,
racial, religious, and other forms of discrimination,
whether verbal, physical or otherwise. They base
employment-related decisions solely on relevant
and objective criteria.

4.1.7. Privacy

Business Partners protect the confidentiality and
proper use of personal data and confidential
information to guarantee compliance with data
privacy laws.

4.1.8. Accounting and Taxation

Business Partners comply with applicable
accounting and taxation principles, ensuring
transparent and accurate financial disclosure and
proper retention of documents and records in
accordance with regulations.

4.2 Business Partner — External Conduct
4.2.1. Environment
Business Partners prioritize  environmentally

responsible operations by reducing emissions,
energy and water consumption, minimizing waste
and avoiding harmful pollution and noise emissions.
They also comply with regulations that prohibit
unlawful eviction, mercury-added products, and
non-environmentally sound handling and disposal
of hazardous waste. Appropriate management
systems should be in place to prevent spills and
waste.
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4.1.4. Interzicerea Exploatarii Copiilor
Partenerii de Afaceri respecta legile aplicabile si
conventiile internationale care interzic exploatarea
copiilor prin munca.

4.1.5. Libertatea de Asociere

Partenerii de Afaceri respecta drepturile lucratorilor
prevazute de prevederile legale adoptate la nivel
local, In special libertatea acestora de a se asocia
pentru a forma sindicate si de a se angaja in
negocieri colective.

4.1.6. Nediscriminare

Partenerii de Afaceri asigura locuri de munca lipsite
de discriminare sau hartuire, inclusiv discriminare
sexuald, rasiala, religioasa si alte forme de
discriminare, fie verbald, fizica sau de alt tip. Acestia
adopta decizii legate de angajare exclusiv pe baza
unor criterii corecte si obiective.

4.1.7. Confidentialitate
Partenerii de Afaceri protejeaza confidentialitatea si
utilizarea corespunzatoare a datelor cu caracter
personal si a informatiilor confidentiale pentru a
garanta conformitatea cu prevederile legale privind
confidentialitatea datelor.

4.1.8. Contabilitate si Fiscalitate

Partenerii de Afaceri respecta principiile contabile si
fiscale aplicabile, asigurand intocmirea situatiilor
financiare intr-o maniera corectd si transparenta,
precum si  mentinerea  Tnregistrarilor  si
documentelor financiar-contabile conform
reglementarilor in vigoare.

4.2 Conduita Externa a Partenerilor de
Afaceri

42.1. Mediu

Partenerii de Afaceri prioritizeaza operatiunile
responsabile din punct de vedere al mediului prin
reducerea emisiilor, consumului de energie si apa,
minimizarea deseurilor Si evitarea poluarii, inclusiva
poluarii fonice. Acestia respecta reglementarile care
interzic deversarile ilegale, produsele cu continut de
mercur Si gestionarea Si eliminarea
necorespunzatoare a deseurilor periculoase. De
asemenea, acestia trebuie sa asigure sisteme de
management adecvate pentru a preveni scurgerile
si deversarile ilegale de deseuri.
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4.2.2. Transparency

Business Partners ensure transparency and
openness in their dealings with Omya by providing
information on material flows, origin and production
conditions throughout the supply chain. They prove
product identity and ensure that no adulteration
occurs, with the goal of delivering responsibly
produced products.

4.2.3. Fair Competition

Business Partners believe that free, fair and open
competition ensures high quality and innovative
products and services. They avoid improper actions
that exclude, restrict or distort competition or could
be perceived as being unfair-dealing practices.

4.2.4. Anti-Bribery and Corruption

Business Partners must abstain from engaging in
any form of corruption and bribery. This includes
refraining from any direct or indirect acts of bribery
or facilitation payments, with the explicit purpose of
unjustifiably influencing public officials, the judiciary,
and/or representatives involved in a business
relationship, including employees of Omya.

4.2.5. Gift and Entertainment

All gifts and entertainment provided shall be modest,
reasonable, infrequent and not offered orreceived
for the purpose of obtaining or retaining business
with Omya.

4.2.6. Sanctions & Money Laundering
Business Partners must comply with relevant trade
and economic sanctions and are prohibited from
facilitating money laundering, either directly or
indirectly through intermediaries.

4.2.7. Conflict of Interest

Business Partners will refrain from any activity or
interest that could interfere with their business
relationship with Omya. They will promptly disclose
to Omya any actual or potential conflict ofinterest in
accordance with applicable laws.

4.2.8. Intellectual Property
Business Partners respect the intellectual property

rights of Omya and other entities and refrainfrom any
actions that could cause harm to them.

4.29. Conflict minerals
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4.2.2. Transparenta

Partenerii de Afaceri asigurd transparenta si
deschiderea in relatiile lor cu Omya prin furnizarea
de informatii despre fluxurile de materiale, originea
si conditile de productie de-a lungul lantului de
aprovizionare. Acestia trebuie sa dovedeasca
identitatea produselor si trebuie sa asigure ca
acestea sunt conforme, cu scopul de a asigura
livrarea produselor fabricate in mod responsabil.

4.2.3. Concurenta Loiala

Partenerii de Afaceri cred ca o concurenta libera,
corecta si deschisa asigura produse si servicii de
inalta calitate si inovative. Acestia evita actiunile
improprii  care exclud, restrictioneazd sau
denatureaza concurenta sau care ar putea fi
percepute ca practici concurentiale neloiale.

4.2.4. Mita si Coruptie

Partenerii de Afaceri trebuie sa se abtina de la orice
forma de coruptie si mitd. Acest lucru include
abtinerea de la orice acte directe sau indirecte de
coruptie sau plati de favorizare, cu scopul explicit de
a influenta nejustificat oficialii publici, justitia si/sau
reprezentantii implicati intr-o relatie de afaceri,
inclusiv angajatii Omya.

4.2.5. Cadouri si Divertisment

Toate cadourile si divertismentele oferite trebuie sa
fie modeste, rezonabile, rare si sa nu fie oferite sau
primite cu scopul de a obtine sau pastra afaceri cu
Omya.

4.2.6. Sanctiuni si Spalarea Banilor

Partenerii de Afaceri trebuie sa respecte sanctiunile
comerciale si economice relevante si le este interzis
sa faciliteze actiuni de spalare a banilor, fie direct,
fie indirect prin intermediari.

4.2.7. Conflict de Interese

Partenerii de Afaceri se vor abtine de la orice
activitate sau interes care ar putea interfera cu
relatia lor de afaceri cu Omya. Acestia vor dezvalui
prompt Omya orice conflict de interese actual sau
potential, i conformitate cu legile aplicabile.

4.2.8. Proprietate Intelectuala

Partenerii de Afaceri respecta drepturile de
proprietate intelectuala ale Omya si ale altor entitati
si se abtin de la orice actiuni care ar putea cauza
daune acestora.

4.29. Minerale Rezultate din Zone de Conflict
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Business Partners shall ensure that they do not
supply materials and products containing minerals
that contribute to conflict by applying the due
diligence procedures in the OECD DueDiligence
Guidance for Responsible Supply Chains of
Minerals from Conflict-Affected and High-Risk
Areas or laws of a similar nature.

4.2.10. Whistleblowing System

Business Partners must establish a comprehensive
internal or external complaints procedure
throughout their supply chain that allows individuals
to report any compliance issues, includinghuman
rights and environmental risks. The complaints
procedure should be easily accessible, maintain
confidentiality, and protect complainants from any
adverse actions. Business Partners must provide
clear and accessible information on the complaints
procedure’'s accessibility andimplementation. The
procedure's effectiveness must be reviewed
annually.

4.3 Due Diligence, Concerns and Non-
Compliance

4.3.1. Due Diligence

Omya reserves the right to conduct periodic or
unscheduled reviews and assessments of both
current and prospective Business Partners to
ensure their compliance with this Business Partner
Code of Conduct. Alternatively, and at Omya's sole
discretion, these reviews may alsobe conducted by
specialized independent third parties.

4.3.2. Concerns

Any concern or actual or potential non-compliance
discovered by any Business Partner or an employee
or a third person can be reported to the publicly open
Integrity Line via Omya | Home(integrityline.io).

4.3.3. Non-Compliance

If Omya finds a severe or potential violation of the
Business Partner Code of Conduct, it will take
corrective action promptly. If the Business Partner
cannot fix the issue in a reasonable timeframe,
Omya will create a plan with specific actions and a
timeline to resolve the violation.Omya will monitor
progress and can suspend or terminate the
relationship for a fundamental principle breach.
Legal action and damages may also be pursued if
necessary.
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Partenerii de Afaceri vor asigura ca nu furnizeaza
materiale si produse care contin minerale rezultate
din zone de conflict, aplicand procedurile OECD
Due Diligence Guidance for Responsible Supply
Chains of Minerals from Conflict-Affected and High-
Risk Areas sau prevederi legale de natura similara.

4.2.10. Sistem de Avertizare

Partenerii de Afaceri trebuie sa implementeze o
procedura detaliata de plangeri, interne sau
externe, de-a lungul lantului lor de aprovizionare,
care sa permita indivizilor sa raporteze orice
problema de conformitate, inclusiv riscuri legate de
drepturile omului si de protectia mediului. Aceasta
procedura trebuie sa fie usor accesibila, s& mentina
confidentialitatea si sa protejeze denuntatorii de
orice actiuni adverse. Partenerii de Afaceri trebuie
sa ofere informatii clare si accesibile despre
accesibilitatea si implementarea procedurii de
plangeri. Eficienta procedurii trebuie revizuita anual.

4.3 Diligenta Profesionala, Probleme si
Neconformitate

4.3.1. Diligenta Profesionala

Omya Tisi rezerva dreptul de a efectua revizuiri si
evaluari periodice sau neanuntate ale Partenerilor
de Afaceri actuali si potentiali pentru a asigura
conformitatea acestora cu prezentul Cod de
Conduita al Partenerilor de Afaceri. Alternativ, si la
discretia exclusiva a Omya, aceste revizuiri pot fi
efectuate de terti independenti specializati.

4.3.2. Probleme

Orice problema sau neconformitate, prezenta sau
potentiald, descoperité de orice Partener de Afaceri
sau de un angajat sau o tertd persoana, poate fi
raportata la Linia de Integritate deschisa publicului
prin intermediul Omya | Home(integrityline.io).

4.3.3. Neconformitate

Dacad se constatd o incalcare severa sau o
potentiald incélcare a prezentului Cod de Conduita
al Partenerilor de Afaceri, Omya va adopta prompt
masuri corective. Daca Partenerul de Afaceri nu
poate rezolva problema fintr-un interval de timp
rezonabil, Omya va crea un plan cu actiuni specifice
Si un termen pentru rezolvarea neconformitétilor.
Omya va monitoriza procesul de inlaturare a
neconformitatilor si, in cazul unei incalcari a unui
principiu fundamental, va putea suspenda sau
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The Business Partner acknowledges by its
signature that it understands and accepts the Omya
Business Partner Code of Conduct and hereby
agrees to the following:

(please tick the appropriate box)

/i

incheia raporturile contractuale. Formalitatile legale
pentru repararea daunelor pot fi, de asemenea,
urmarite daca este necesar.

Partenerul de Afaceri confirma prin semnatura sa ca
intelege si acceptd Codul de Conduita al
Partenerilor de Afaceri Omya si, astfel, este de
acord cu urmatoarele:

(va rugam sa bifafi casufa corespunzatoare)

To comply with the Omya Business Partner Code of Conduct
Sa respecte Codul de Conduita al Partenerilor de Afaceri Omya

Agrees to Section 4.3
Accepta prevederile Sectiunii 4.3

To have its own Code of Conduct that is at least equal to the principles set
forth in the OmyaBusiness Partner Code of Conduct. A copy of the Code

of Conduct is attached to this document

Sa aiba propriul Cod de Conduita care sa aiba prevederi cel putin similare
cu principiile stabilite in Codul de Conduita al Partenerilor de Afaceri
Omya. O copie a Codului de Conduita este atasata acestui document.

Name/Nume:

Job Title/Functia

Company/Compania:

Date/Data:

Signature / Semnatura:
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